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A Study on the Spirituality Maturity by the Types of Workplace Church
- From the Standpoint of Workplace Theology -

2! = 91 (Dong-Yeon Kim)

ABSTRACT

Much attention has been given to identifying today's Christian Faith and Labor Relations. That
the period is in full swing after the Reformation gradually, the truth began to be clarified in the
field of Christian life. It's studying another aspect of work-labor of God's Calling in the tradition
of theologians and Calvinism and the Reformed Church with Representing Modern Reformed
Theology. In other words, the purpose of the reformative view of labor is take it as a lesson from
the Bible to create a culture that enhances God and promotes the flourishing of mankind. On
this basis, traditionally recognized at the field of the Korean church I accept the pastoral pattern
of work-labor. I studied the issue of expansion for the pastoral ministry of the workplace church.
Weekend ministries(Sat., Sun.) include weekday ministries(from Mon. to Fri). It was presented
for the purpose of this paper. Also, issues related to the basic form of church patterns such as
"a gathering Church"(gathering on weekends) and "a Scattering Church"(Scattering Church on
Weekdays, etc.), Currently, the cause of the decline in the Korean church is largely attributed to
the loss of Transformational Leadership over a leader. This was written as a presentation of the

measures and directions, such as the reform of pastoral Transformational leadership.

Key words : workplace theology, workplace church, workplace mission,
spiritual maturity of the workplace ministry, weekend church, weekday church
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Table 2. The Whurch and the Whurch in the Workplace

UE] Qto| W] The Church In the Workplace
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Table 3. The Meaning of Work-Labor
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Table 4. Workplace Church & Workplace Company
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Table 5. Survey Participation Statistics & Characteristics by Age Group

=" ue HI=(H) Frequency HHE.2(%) Percentage
Sortation Content Male Female Total Male Female Total
20, 30CH OAf
Over 20s and 30s 82 22 104 11,9 31 15.0
o 40, 50ty 0| A
o Over 40s and 505 162 145 307 237 21.8 455
Age 60, 70CH O|Af
Group Over 605 and 70s 13 58 74 19 8.8 10.7
Other 98 98 196 14.4 14.4 288
Total 355 326 681 519 48] 100

O A 2 SYAR [20chelA 707 W 355, obg 326]olc
@ FPEE] o (HER)Z M S 355, b 3267 T 6813J0] Zolgick

® ZF A F|= 200 o)/ 357/30t o)/ 6978,/40TH o] 15978/50tH o]/ 1487 /60Ty ©]

& 7178/70th o)/3 38/ 71EHF-8 ) 196%8]ITt.
(2 SAZE =4
@ AA A A sl 4 A (@A)ES T GAR FolA 2Pde pA1= [2, 30T o1 15%/4,

50t o1g 45.3%/6, 70th ©1/d 10.9%/71EHTF-&H) 28.8%) LHEFIITE.

Q@ ¢ BAIE WEEE UERRO] [4, 50t o0l 45.3%+ 2, 30T o]/d9] 15.0%2} 6, 70t o}/
10.9%01 HI8}H, oF 4u]] o] F0 & & SHAH7F UEHTE o] 21 UE| i3]ef AFYS A5k 1]
ALRI0 B A 9O & O] UE w37} nle] LAANY Q] AT HIAS AASIAL = F71017] % SiTt.

Q@ 7t AFATEE HH, oA o2 wlglo] Fofste 2 dE Aldo] AqusPdEE, 7 S
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Table 6. by Faith Life’s Times & Church Attendance’s Times Statistics

ag e Yl (Y)Frequency | HHEE(%) Frequency
Sortation Content Male |Female| Total | Male |Female| Total
10 0|2t Less than 10s 68 28 96 9.8 472 14.0

101 0[A-20'= 0|2k More than 10 to 20s 42 21 63 6.2 30 9.2

I'i

o
71zt 203 0|A-3013 0|2k More than 20 to 30s 38 31 69 56 45 1011
(147 [2h

ot

ﬂ_

30 0|&-40'F 0|2+ More than 30 to 40s 37 54 91 54 80 | 134

Faith Life's | 40 0|A-50'A 0|2k More than 40 to 50s 21 45 66 3.0 6.7 97
Time

50 0|4 More than 50s 9 39 48 13 57 70
Others 139 109 | 248 | 205 | 161 36.6

Total 681 518 | 482 | 100
103 O[2F Less than 10s 90 55 145 | 133 | 82 | 215

LE:T“ 10 0[4}-204 DJgt Morethan10t020s | 43 | 81 | 124 | 63 | 19 | 182
71t
(@&7[7h |20 O[A-3014 DRt Morethan 20t030s | 25 | 41 | 66 | 36 | 61 | 97

Church 3014 0|Ak-4014 D[B Morethan30t040s | 18 | 21 | 39 | 26 | 30 | 56
Atten-

40 0]A-50E O]2F More than 40 to 50s 6 9 15 08 13 21

dance’s
Time |50t Ol More than 50s 4 4 8 06 | 06 | 12
Others 168 | 16 | 284 | 246 | 171 | 417
Total 681 518 | 482 | 100
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@ W& 104 o3 20 ©
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Table 7. Top Statistical Code for Survey Responses of Workplace Spiritual Maturity

' M

A oo
cooT ET'_'E'I:J é,"-?—l'?_l

QlE] ¥M M= Workplace Spiritual Maturity-WSM
FoLMaE | MEx = 22X 87t S U9 weg | HEMIE
Subject Initials =5 Qof Top-level of high of Survey %) (@)
Code Survey Topic Summary Q=S @%75; ©DH$’3§ Percentage | Frequency
Usually Positive | Very positive
WA SIS AT 1 oo0367) | @) | 131092 | 8700100
Workplace Field Duty ' ' ' ‘
W-6 SSMANY 100y | 300453) | 120089 | 893100
Get Community Spirit : ’ i :
W-5 & it 23 2(314) | 195(286) | 123(180) | 780,100
Works, God’s Calling ' ' : e
W-2 gl@ IR & 223327) | 229336) | 12177) | s40n00 | OO
row to Jesus
YE{ 3] E0d
W-14 Attend Workplace 20129.5) | 286(41.9) 97(14.2) 85.6/100
Church
W7 Ove%gﬁjﬁvii e | 193283 | 283@15) | 94138) | 836/100

() SAZE &Y

@ & SAZEE 4
2 FAREY FA oyl ZEe W=
2 ot T W-LEE )T

Q@& A& sAZEN R A A
FEolM SHE ARE

=]
0o

‘AE] 94 /<%’ (Workplace Spiritual Maturity)o]th oJyd2 ‘WSM'o|H,

2 ARk, 671 A @5l tiste] AEsHAl ' FAleer e
)
Aol F71eE ()= 681(RANI =)ol

R [QEE @3, O] 37 5o JedE@ BE,
S, M- 37 3714 ol thiste] 919 EAZEUR A2t |2 Adsto] 2705 ti=
= Zdojuitt 6719 9l SHARE AT A0IBR, T aXE Rl dE SHAE 67 5

A gElE gl 4 Sl

A
=

Eia

Q) SAZE 24
D 99 AF SATEAAN W1 UE] A% 2F(87.0%)7F -2 £ & LRyt 8, Whe £
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-6 F-5AH YA QA A DA FE0] 309(45.3%)2] 2= AlEAL A
5o I A5R19] FEA 0l thet ofAfo] Fgisiths Aol ot HEA] AER U9 3-5A41E st
I 9lom HOloA] A AL BAIS AT AL QrFo 7 S 4 Q)

® Olol ‘W14 UEILE) Ho(85.6%), W-2 471 432 (34.0%), W7 LEIH Z2(33.6%)
= A aH ol%E AR UolA] FAH O FEa] 7 7RI S 7T Jov, ‘Uews] 2
of BAL o714 AR ANE 4 Qi olFrolu, ‘UETH ZE ol X, 1 BAL Ha
a
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shH M2 M
of

== o
4=’ EESH 471

Table 8. Top Statistical Code for Survey Responses of Workplace Faith Maturity

QUE{ Mak(AlIEH M2 Workplace Faith Maturity-WFM

M| Bt g9l el

= M3C MOx| 52 _ RS | XF
-,-x1|.O|L| =3= E;xl S Top-level of high of Survey Heg | A=
Subject Initials ZH| QoF (%) (®)
Code Survey Topic Summar Q=s @38 Onesd Percentage |Frequenc
v 1op y Usually Positive | Very positive 8 q y
28 L Ao
F-4 Resurrection, 163(23.9) | 210(30.8) | 166(24.3) | 79.0/100
The next world, Faith
F12 2o 215 172252) | 228(334) | 156(229) | 815/100
Workplace worship, Faith : ' : :
O -THE) A1
F-5 Jesus Second Coming 193(28.3) | 194(28.4) 145(21.2) 779/100
Faith
o 7% KR °e
F-1 Jesus Savior 201(29.5) | 204(299) | 142(20.8) | 80.2/100
Vocation view
AR 442 91
F-3 Recognition of God’s 178(26.1) | 228(33.4) | 128(18.7) | 78.2/100
Providence
_ 5231 ™
F-11 Evangelical Evidence Vision 211(30.9) | 215(31.5) 18(17.3) 79.7/100
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(1) SAZE &Y
O F HA EAZEE FA- ‘LY A< (Workplace Faith Maturity)o|t.
o

@ ol de WEMele, & EA5E0] 24 o] = PR ALg3tel, 67] 92 3o T
shol AZaPA FA] QOPO R Do} STHel: F-)

® 99 EﬁﬂiE Fol4 1Y B 449 MEA SHIEL F12 Yol W (B15/100%).2.
2 Ui

@ TS 8 SARE T o)h 7E HTolt)

(2 BAZE &M

D 7M 2 A9 SHIE F-12 GEdH] ©5'(815/100%)Z LYehd 2, o] oA ‘D5
9] 422), 228(33.4%) % HolFHA dE[@GOA] o EAE Fal Wo] o EEsHA gt
& Holal Qltt.

QT B2 4|, F1 o4 5 AT AF QoM E ‘bl DB AR} 3
tHebe B2 W] AYge] AAgict 18 37k FE(RE/ 34 /-4
g o4 R Aol FALE T A5 By 2k 3 o4 AL L A2 747

A

TS 71 Aol Be4E Y GAol waL, s 7Y E9171= 1Al
3 o]0 jqw}a}/\ﬂ F-11 _‘51,%%74 IRk (797%) F-4 23 UYAIAY (79.0%), 'F-3 A7 A2 Ay
o2 v A =sf gtk 7%(*“?%) L%EMW ATk
@ AF F=HARBE 48] S8 sk ol F(E3] ARG FHORE At A ¢

2 HY, 273 SHE TEAEAY G2 oA, I
A Bk ololrtok sk

Table 9. Top Statistical Code for Survey Responses of Conversion of Faith Training

2UE{ AMlYZ 3 3|A Conversion of Faith Training-CFT

MEX| T} AL| R AMEH -
FHoLa A= =X g To| Ietlel O?LI h !J?Suljr\; HEE gALl=
Subject Initials FH 2% P - 8 oy: (%) ()
Code Survey Topic Summary Ol @9_@ oLy Percentage Frewen—
Usually Positive |Very positive
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7 I b 206(302) | 276(396) | 77(1.3) | 811/100
Faith-modification Efforts ' : : '

c6 Heﬁig%ﬁim 2100.8) | 237(34.8) | 700102 | 75.8/100

G5 iy N old = . 212(311) | 233(34.2) | 69(10.) 75.4/100

Spiritual Repentance Maturity ’ ' ’ ' -

& 2E1 11 JE 335491) | 1540226) | 5885 | 80.2/100
State of Faith in Workplace ‘ ' ‘ :

G4 iy & ol 88 . 228(334) | 173(25.4) | 58(8.5) 67.3/100

Spiritual Repentance Experience
G8 =5 E‘%iaj‘ 233(34.2) | 240(35.2) | 54(79) 773/100
Word Adaptation Effort

CFT'o|H, & SAZES] 4] oyl I =x 'C= ARSI, 67 "deA] gl tisto] dEsH’
FA goPo 2 gof U]l C-).

@ 99 FAZE FolM 7HE w2 FAY AEA SEHTES C7 YA = HEs
(81.1/100%) % LERITY. o] ol thet ApAIeh W2, “dEus]e] oF DAERI0RA A5s]

?J3) sl 2sfor & EAIS AA7HHAL =T AL T

(2 SAZE =4

O % o] &M @3F82 276(39.4%)2] 4= “TLZA st = A= of ARt HJro
99l WS A 4 Itk o) UE w37} Bol T T FEA QoA AL ) e Mgl
AS A (EHI) 02 TA7ITHE A EA, o 2 dE || Ao S20] 27 AP 4 9
the 7hs/de S 4 Sl TSl

@rhg ‘C2 UE AY AEfe] FEoN, ‘BHE 33549.1%)2 21 919 BAZL Fol| 7Hg
A LERCh ol @4 QElnE] @4 HESES UEAL om o A4 e ArdET
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Table 10. Top Statistical Code for Survey Responses of Workplace Church Worship Ministry
QE] oflul| AFd Workplace Church Worship Ministry-WCWM

3 HEX| Gt 4l MEd - RFRHIE
= M Mox| stz = T HHE S KR
TI"_OILl == E;:._Xl ST Top—level%f high of Sur\Tey = 1;'.4
Subject Initials ZH| 9k GOEE @28 | ouje=H (%) )

Code Survey Topic Summary Usuaﬁ;/ Posci;iie Very S(_)?ltlf/’e Percentage Fre%en—
g oflaf 7t =t
WGE2 Securing Space for Worship 185(271) 195(28.6) 93(13.6) 69.3/100
g 7| LH oflay
WG5S Regular Workplace Worship 181(26.5) | 235(34.5) 88(12.9) 73.9/100
We 2F e g 188(2 13902 123 | 603/
6 Keeping Sunday at Workplace 88(276) (204) 84(12.3) 3100
681
2UES Ofl5H At KAL
- =
WG9 Living Workplace Worship 207(30.3) | 169(24.8) 82(12) 671/100
g CEO 25 ot
WG4 CEO Preaching 178(26.1) 246(36.1) 78(11.4) 73.6/100
g U] oflHf s12
WGC7 Offering Workplace Worship 210(30.8) | 141(20.7) 78(11.4) 62.9/100

(1) BAZE M9

O vl A2 AASE BAZEE FA4- ‘UE oAt o, goj= ‘Workplace Church Worship
Ministry’o|t}, o]UAL ‘WColH, 2 EAF T O] 4 o|UX =& WC'E A8l 67] ‘AEA
FEof st} NEsHA 'FA Q2P0 2 Hrof el WC-D).

@ 99 FAZE Tzﬂoﬂ e MRS 2ol M WC-5 7] LE ofjif= WE-8-(73.9/100%)
2 vehgtth 1 tolA ‘@3l theh ARE-SHL 23534.5%) 2 $47F L AAH, Ak o]
A9 F7F T2 o] FE-2, “AgolA el 5 18] Tev, B9 A5 sEH
AZFO 2 EgatH EP' = ool

D #9227 ol o2 Bola 3G Bxte] Bgel WA ol4E thEet AfSe)
S PRI B AREO.EA TR folet AZEO.R ALGSHIL Ik E Ael Alko] 7

= o

ox

Sk
=
SO QTS 5 Aol Yol | 3G ATUA Aelmdl FEA ‘G 4ol 2
A
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AR EZ) Al LEjofjafoll A CEOZF Tl <

£(73.6/100%)Z e}, o] Ait=
o}

® 70} 49E 2 o CEO7H A9l Wl GHOE ABS 4 9t AT AR] 4AE
o] ‘W HEOR LA AT 5 Ak Ths S H3) Bk

VI. 2B 13| ZSH[2| 1471X] Ated ubsk HA|

Table 11. Outline - Presenting the Direction of Workplace Church Community

Direction Contents

A-1 EE¢l0] SO YstalEi2 H=at
A S5t Ajofel 0F2igio] SEfsl2f T ALSSHR BT
Join the same ministry generously 0o A-3 20{5}H= si=9]
A-4 2 A B0 S=0 52t

o

oo

=
Starting smalbe in need B-2 O{29| M| oA 71
of determination B-3 2UE| AJIX[EM X7 |2b0| WS 5I2}

B Tt2 YRE| AlRfit ZiTto| Basitt BIE=SE

Z o

C1 J21AE010] YAl 18IS Hoj2
C=S-U2N Ghlo] ZUNS Bof} T C2ARAERIA FREE
Show your dignity as a labor-work. o (3YU-LEOZ EOS HO|=

D7I—O XI||:|.|_ %{);! }— EI_}, oo = E,_
Have the same subject and D2CIE Aoz E%Sfaf
different forms. ° D-3 £%|9| 0|42 B3} 0|42 HR3la}
P %9 BAE Ale At 'Yelas FEA AFolets 4 2 A wRel

T AFIAR 147 A E AT o2 jRh eh=alge) et tiote 24 UE|(21Y) 19
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A-3 Holst s o] BEsj0| Bxat

2t 2] A3 stof] BEo] FESHE A QIloH Foleh= 5ol 3520k o] =M Skl
3]9] W& 42|54 (Transformational leadership)& o]of] thah 1S HA]
THAEH, 2019: 162).

A-4 2 Hofl = 23| S22 §Estzt

dE 23] FEA= Eehd, opk 1L ARoAls GAlo] AZsh= 7P £2 EF-(member)o]H

50| P FRTHE, 9T 4 gl A o)F 5 Utk

2. 52 URE] AJEkSHE ZTto] 235ttt

B-1 2HAO| 22 4 QI Ete Q'S ZAJsHa

Aol €8 £ 9l A2 g FIAN FABIAL AR, 92 FAo] Akee] zatolng
A A2 ARE AFste] U et 4 o o] Zhof szt

St T AAPZE HEZ HIE 2] RGO T& e Bgol AU
MBIl BRI % o shdAM s EHEHRlE T /AJEE BAIAL opg}lo] AElstA|aL ARg-st
Al

B-3 2E| AARIZ A X7 |0 A XI5tk

QJEiAFel] Aele] BAHo) LrAs] §.& QA (Spirituality)ol Slch T ol Tisk 949) 4%
3 H=o] ZHEA g AT ‘Eﬁ w3le) AldS AEA 228 2 5 GBS, 2019:
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H(# ) A= AEHOE AFUA st=F 1ol tigt 5 A+ JAEFES, 2019: 171). AlA8H=
ol glc
Table 12. Workplace Minister, Variable of Saint
S22 A DH7H HiA 7=lJ—_||: HiA
Independent Variable Each Variable Resultant Variable
M (7Hol
Saint
QUE] AFAX} LB} A(ele]) d= M (7hol
Ministry at Work Saint
B A /2oy Sy / — A A
2IER 018 / 2ICH A% e 1 = sHEses
XSl o2y gl A5/ sEl
J2|AE0I01A
o] w3
ool AfHE S
2UE BY d=0| S 0kl=
QAS
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Table 13. Leader Behaviors(X| =X} = S3)

51A|2HHersey) & Sz IE(Blanchard)d] 4% 2|Cly 0|2

High
Participating S3 S2 Selling
Relationship 203) (H5A=8)
Behaviors :
(BAR HF)
Delegatiog Telling
i (HYA 5S4 S1 (A&7

<«—————— Directive Behaviors———»
(N #5)

< >

R-4 R-3 R-2 R-1

IR0 & Q8)  (Fr AAT WA §E) (A Z1A0)  (E S WA %E)

Follower Readiness/ZZA} Fu|Ad

>

RYE HiZA o5 TEARAE BEE Ho) ok Sele] 1) $S oA Siste] 92
£ Afele) 71} 7|83t £ 8, 0T 43S s SHICk olele S0 A U 18 ARA
A olo] Y A4 AL AN AL F FoAPH BY MpRA T A
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¥ 59 15 383 7ok

2. 07Kt YE] 3| ¥

o4 2eAEE dE 13 JrofA| QojA TTEAERIe] B (Our Example)o]AH W2 2
/AP ol Atk (Finisher of Our Faith, 3]12:2), Ad%+= AH:le] IHgol| A AJZ-slal HiekEs ZFofA o
o= Aol on; Tl YA ¢al AP MEs T2 eFalof sttt g #F4
TEALE ALCIRDoA HECZ AASIaL OB 2 AAHA UE 13| oA A
HN=A 1EA e A ARRE dE 139 oA Hoe Arga} Aels e 4 9l
T S APoIA FolEW, E AfoloflA RO TAE HolF ok 555 7T <Table 12>
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W3] HEHRD) = Al A & FAEH
9(Dynamic)$t AE3sH 3547t Hl= A2 AFY(HIH) S Lolok

3. 240 2E| W3 M
(1) J2AEQICZA ol JB|AEXME, =HEHE AFSH | (To love anyone)
AAPE B =20 3E AT 1A 9 ‘7&4 R A UE 18] JEEHQD)ol thate] AlAsttt U

W8 HECIDS Az EHORE T R o4 AT 4 gl g8 18] HECHDEA
112 Fob 1ol ol 4% Sl o2 A0 el WAE AoPInE 18 B o
B E A0l ek AR 4 Qi dE 318 HES) ARE T 5 Itk A48 WaT FA| 3

A(Justification) 9] TAOA] THE d8}(Sanctification)?] g EYshH 1 S HAA S03t
Al WA Grfetil o= ApAlo] of i B Z7kA] & 4= Qth(Hwai S. Rhee, For the Degree Doctor
of Ministry of Report, Study Analysis of on Character Transformation Changes for Modern
Contemporary Christians: Focusing on the Field Ministry of The Ebenezer Church, L.A: The
School of Theology Shepherd University, 2017: pp.64-67). oA YE] F-FA|9] I1AE10 2 A
OREHE AR IS ARIA G Vg o. R Wigfsto] trtEtE AFgslrT(To Love Anyone)9] 4h&
2738 94 %0 43S Eusiop stk

(2) ol JB|AE o ‘BRI M HIZHE 7['(To look at excellence)
TP AEQIA 1 AU 4= gl oFd shuE mﬂﬁ}‘?ﬂ, 7L gutol(oel)ol A= LFERY
TR0 2 A ApalE Eojtti

+ %4 ¥12Z (Relative Poverty)o|t}. o 79 g A2 JgA

W o2 Aot H)wah AF7] H|&F (Self-Deprecation)ol] WA= A<7} 9tk &4 7)1 A3t 97
oA AxL ZHsE fEAlau A8 A oA ASAS 9x|sHA }%@ S 731 Arotok
gt SHAT Y] Egg WS 4 Qo Agh SElael whA)7] gtk 2R g dF wd] R
LAY 24 S o2 I AL R TAXNA m|d $7hjc) o2 dE AT EhUst HHgko 2 Lo} 7
of, M3} 2 2Fst e 23] x 2 ASUA Bt

(3) J2|AEQ| ‘T30 2Z517]'(To Submit to Sovereignty)

e 18] JEEHNZEA o4 1AL L] FH(Sovereignty of Jesus Christ)o]] thet &%sH &
2 g9 ol oyt 1R} A AR ST Farst Q1AolA 12T} Hwai S. Rhee(2017)
elorolA] S ol Al ol DelAEY] BEe] 52 ok Bge Ue @8l HE0]
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e
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Eo] e G2 =HAQ ofgthe GuiE WA shAlth 2B R o O AEAN SHE BV
olmz AR 22 dF 13| JECIDE G821 EF0= Yol ATH(FE9 21). o4 1Ak
Holl LE 23] JERM ArlE FEAIACF ALl 13|, ARRI9F RIS TI=|AL AIA7E 9HA| A
E5HA "ok 2=, dE w3 JERDR Fol AgE el ZHoFditt,

(4) ¥X DXL Ol J2|AZE W27 [ (Follow Jesus Christ)
U W3] JEEHQ) = FAROE T2 AEE Ebotof six|THS5:), A5 7719] o] B Al
9] /ol AHl| H= W50 A=AEE 2sof gHt(3]137). Hwai S. Rhee(2017)+= 72]9tol]
A AFES 7158 Ko tigt 2@ Model)e QR Bk o] A2 UE 1] J=CReelA oA
o4 2B A1) QS UE W3] FolA AR Goptof sh=t] =32 il Utk &
3] Q=0 E IRARS] 25 RES T } 15 thPhe 9491 ERAP (Imitator) 7} & A
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A Study on the Spirituality Maturity by the Types of Workplace Church
- From the Standpoint of Workplace Theology -
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