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FEFE B 55-64419 A mAHoRE AW 90ddy] FHolF ¥ Hojwth
19961l 1,399,000 4 20010+ 1,446,000 0.2 =7 At a8y g I
= AT T AAZE A AT WESS 2w 199640 79.3%cA4 23 FoiA
20019 ell= 71.3%E5 YERHIL Atk 654 o]k arEdztel] disiA e nlszghel A Al sl
?L 19964 466,000 <4 2001dolE 622,000 2 xz}ﬂ 17}0}@04 M A=
< 40%E 29 9T FToE Hlg Agolth. ozt A= 55-644]
© 2e 7S 979,000 914 1,030,0000.2 = AT ”x}ﬂ 7§T9} w}
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<E 1> ZAETAT (B2-ARHE; &9 A9)

4as 1996 1997 1998 1999 2000 2001
A

A A 12,636 12,772 12,893 12,889 12,950 13,012
(76.1) (75.6) (75.2) (74.4) (74.0) (73.6)
@2l | 15-294 2,844 2,818 2,642 2,542 2,514 2,393
(52.1) (51.4) (50.2) (49.2) (49.5) (48.4)
30-54 A4 7,927 7,948 8,263 8,357 8,444 8,550
(95.9) (95.5) (95.2) (94.2) (93.8) (93.3)
55-644) 1,399 1,489 1,496 1,468 1,434 1,446
(79.3) (79.8) (75.4) (73.6) (70.8) (71.3)
6541 o] AF 466 516 492 523 559 622
(41.4) (42.4) (40.4) (40.2) (39.9) (40.4)
A A 8,607 8,891 8,562 8,745 9,000 9,169
(48.7) (49.5) (47.0) (47.4) (48.3) (48.8)
oz} | 15-294) 2,608 2,648 2,393 2,340 2,371 2,353
(44.0) (44.6) (41.5) (41.4) (43.1) (44.3)
30-544 4,618 4,751 4,772 4,923 5,095 5,241
(58.4) (59.6) (57.0) (57.6) (58.3) (58.6)
55-644) 979 1,039 999 1,029 1,030 1,030
(49.7) (50.5) (48.2) (48.9) (48.2) (47.9)
6541 o] AF 401 453 399 453 505 545
(21.5) (22.8) (19.9) (21.4) (22.5) (22.7)

A deEd T, eeEEe (20029 9€5).
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29ldlo] 30% oldo® 7 = Holw, Ad=, A
, X dulm, gobe], 5Y, w290007F 30%E dsletn, WAzl ¥ 7))
20%V 7o g2 7hg vkom | dar 239 AL F=Foltl (<, 2002Db).

| 2%77%%1 ozke] A9 2.1%

7HA] ia}ﬂ 90t FHbo]F 2001d7kA] 7} & @%ﬂ%% UER AL Qlth 654 o]/de]

AR ZFol A9+ 19984

O AR EA R EA o

199998 7Fow A4S wd A4

9o A 23%, 50-54419] AF 32.1%, 55-6429 A9 49%, 18]al 654 ]9
A5 79%%5 JER A ATk (FA1<1, 2000).

<E 2> =g A9 AY9E (AE-AE g, 39 A9 B35 %)

4as 1996 1997 1998 1999 2000 2001
Ad.d¥

AA 291 352 983 911 597 545
(2.3) (2.8) (7.6) (7.1) (4.6) (4.2)
2k | 15-294 159 181 373 328 223 212
(5.6) (6.4) (14.1) (12.9) (8.9) (8.9)
30-54A) 119 145 521 487 317 286
(1.5) (1.8) (6.3) (5.8) (3.8) (3.3)
55-64A) 12 22 80 91 53 44
(0.9 (1.5) (5.3) (6.2) (3.7) (3.0)
6541 0] A 2 4 9 5 4 4
(0.4) (0.8) (1.8) (1.0) (0.7) (0.6)
AA 135 204 478 442 293 274
(1.6) (2.3) (5.6) (5.1) (3.3) (3.0)
oz} | 15-294) 96 133 239 209 151 149
(3.7) (5.0) (10.0) (8.9) (6.4) (6.3)
30-54 A4 34 67 214 208 127 115
0.7 (1.4) (4.5) (4.2) (2.5) (2.2)
55-64A) 4 6 19 22 14 10
(0.4) (0.6) (1.9) (2.1) (1.4) (1.0)
6541 0] A 1 1 4 4 1 1
(0.2) 0.2) (1.0) (0.9) (0.2) 0.2)
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/77/59/ g7 FEo] JHAAEAN FGgFS EfTFAES oY/ ALES]

A =, TAES 9 FBlRFEY] 7 BFgEo] HAFAEAE
& gl(conficuration)E A2 EFFEAES 257 FF4 (alignment)o] =L W
JHAANZAEY §FH= o5 s5of& Hojrt

FA3: 2 TAESY gHE o JHHAAEL gL %jf?f—g E}TAES] A2/ /7 g
aiglo] ojs] FHE AHolr) = TFAHEY AE/FE/FEY TTH W] YHAAEHE
= ¥F3F= FEl(configuration)E X2 EFFFHES] 257 XJ% J(alignment) o] =< 4
YHAAZES] FF = 05 sFobd FHolr.
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A3 | g S o -5k | B} -5k | R E g Ee
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A 3T ApolE VARt RS A staA] AR T-¢F AIE AA]
At o= 9 200 SYb7bRlE= &2 7] (exploration), ©2 % Wd7HE AJ%=7|(trial), L
oS 40t SHHA = A 23} 57 7] (establishment and advancement)E A A 40U Fwb
ol = AZFA A®de] AMA Hed A A (growth), fA(maintenance), 52 A
(stagnation) ¥ atvhe] A& 27 drk= Zlelth 60t SWH-HE 4% 7I(decline)E BHA
Hol AEE mprgdiths Zojth ey Hol I FExA Y] dHelA HE e
Ay IS AR Atk (Mirvis and Hall, 1996). & o] ol A7is A tA7F AYofo
g dojub= Alo] ofye} JiQ1E S5 A AYTEAE o W RkEaA FP e
Aolrh, wheba Aol Aatglo]l #ESlo] AER 7sd AAE F55te] AL SEA-A k=
-A&e] RS AAA HA dreteA A2 AEEs AR = =

Lpol7h A A oy} HF538 A4 AEA vee AIFE 7S AF 287 B2

U2 A3E Y& ¢ A5 AL vk (Buonocore, 1992).

SE i
N
ko

flo do

ol
32

<E 5 AFRAAZAT #HAUS

A AA=A HHAHSF

AF 58, Yol, A%, x4, 714(skills), AT, nE&FE, AU, 47]
(stamina), AR FF, +&AH

57 Z7], AR ZARAo] AlE(job status), @, oo sk FHA, E
T, A7tE AFEA, 253, Zolitko(ego involvement), A7) o] W] A],

44, Tt 7HA, A4 9E71d, FA8A A4

7]3] ST, ], s 2 F5E(supplies); A9z 5859 dF; fdds,;
MEAE 240 44, 73 2 dxh A Ak A8

A& Blumberg and Pringle, 1982, p.562.

AP e 2 Qele ATEe] wal, AAd 25 obH, AlFoly Auj2=o A
ek Aalert sow, ARA Aol =& H 5 & T AT (Ramirez, 1989). H< 674
71ell A 30007 ol/de] 7l AEAE Udez 3 AN E dHo] F= Jgo] B
Azvale ART 3% @oie AL XAz 9rt (Finegold, Mohrman, and Spreitzer,
2002). Yearta and Warr(1995)% @2 4S did o=z ¢ AFRAMA AR To] =& 71
ol ok #2 w3 4y SHolA Aok fIAAIRE Rl tig HAe EATS A
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Faurd

wAE-EEE (2000). ATzl WMskeh A Al el

= (2002). EH °°h% Aﬁif At FoegdTd dmTed (20029 8E%
pp.37-45).

A (2002). PAe] 87 Aaget FamEdad vid=Eed (200249 9€
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