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A Case Study on the Application of MBO for the Church Growing in Korea

Kim, Sung Ho

This paper is studied the key factors of fast growing Korean churches in lately
days and proposed the MBO(Management by Object) with various samples or cases
to sunday school, laymen meeting, presbytery, special program, and etc. as a new
and desirable tools or methods among alternatives. They need to apply and adapt
to Introduce and practice the truly meaning of planning, practicing, estimating,
leadership, motivation, cooperation and compensation which could be used for keep
growing without ceasing in the days of coming.

Key words : Church growing, MBO, Motivation, Cooperation, Compensation
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